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Youth Coordinator 

Join a Traditional Owner-led initiative driving 
systems change towards an empowered future 
for Healthy Reef and Healthy People! 
 

Employment Type Full-time 

Location 
Flexible – within Queensland (preference for the Reef catchment) 

Travel will be required for meetings & events 

Tenure Period Fixed term until 30 March 2028 

Salary $90,000-$105,000 (+ super), depending on experience 

Reporting To Director, Programs + Engagement 

Direct Reports Nil  

 

To perform this role, it is essential that the person is an Aboriginal or Torres Strait Islander 
person. It is therefore a genuine occupational requirement under section 25 of the Anti-

Discrimination Act 1991. Applications will only be considered from Aboriginal and/or Torres 
Strait Islander people with a strong preference for suitably qualified and experience Reef 

Traditional Owners. 

 

About ReefTO 

The Great Barrier Reef Traditional Owner Taskforce (ReefTO) is a Traditional Owner-
led, grassroots initiative that honours the decades of work by Elders to assert their 
cultural authority and rights to sea country and to drive genuine partnerships across the 
Reef. In doing so, ReefTO aims to achieve Traditional Owners’ aspirations for the 
health, management and protection of the Reef and interconnecting Country. 

We are guided by the Reef 2050 Traditional Owner Implementation Plan (TO 
Implementation Plan) – the first of its kind, developed by mob, for mob. A living 
document launched in November 2022, the TO Implementation Plan brings together 
actions from across the Reef 2050 Long-Term Sustainability Plan into a cohesive 
framework for implementation. It outlines six critical work areas – climate change, land 
& coast, sea country, partnerships and capacity, knowledge systems and investment. 
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The ReefTO Taskforce 

Establishment of the ReefTO Taskforce is a key recommendation in the TO 
Implementation Plan. Operational since July 2024, the ReefTO Taskforce is 
responsible for overseeing delivery of the TO Implementation Plan. ReefTO has three 
key objectives over the next 2-3 years:  

1. Engaging with Traditional Owners on options for a Sea Country Alliance 
(Reef-wide and regionally) and implementing the preferred option. 

2. Overseeing the delivery of strategic policy and capacity building actions in 
the TO Implementation Plan while a Sea Country Alliance is being established. 

3. Monitoring and reporting on the delivery of Traditional Owner actions in 
the TO Implementation Plan, including actions delivered by ReefTO and by 
other agencies. 

In taking carriage of, and driving the actions in the TO Implementation Plan, ReefTO 
will amplify Reef Traditional Owner voices, elevate Reef Traditional Owner priorities 
and enhance Reef Traditional Owner participation and leadership in Reef governance, 
management and decision-making. In carrying out its functions, ReefTO will always be 
guided by, and act in the best interests of, Traditional Owners across the Reef. 

ReefTO is hosted by Pollination Foundation until 30 June 2026 or until such time as a 
Sea Country Alliance (or similar) is established. As the Host Organisation, Pollination 
Foundation provides a range of corporate services and enabling conditions that support 
ReefTO in the interim.  
 

About the Team 

The ReefTO Coordination Unit supports the ReefTO Taskforce in achieving its three 
key objectives. The Coordination Unit is led by a General Manager who works closely 
with the Taskforce Members and Co-Chairs, as well as with Pollination Foundation staff 
(as the Host Organisation), and ReefTO external partners.  

As the Coordination Unit team grows, there is genuine excitement and optimism about 
how the work of ReefTO (and the future Sea Country Alliance) can play a part in 
bringing two cultures and knowledge systems together to build genuine partnership, 
drive systems-level change and support Traditional Owners in realising their 
aspirations for co-governance, co-decision-making and new Traditional Owner-led 
approaches to managing the Reef.  

The voice and participation of young Reef Traditional Owners is incredibly important to 
the ReefTO Taskforce. In coordinating the body of work to incorporate youth, you will 
have opportunities to be creative and experiment. You will also have the opportunity to 
learn from a visionary team of Reef Traditional Owners in the Taskforce and ReefTO 
leadership team and be part of an innovative movement for change.  

The Youth Coordinator will report directly to the Director, Programs + Engagement, and 
also work collaboratively with staff in the Executive Management and Comms + 
Creative teams. 
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About the Role 

We have an exciting opportunity for a Youth Coordinator to join ReefTO in this early 
phase to help drive transformational systems change for Reef Traditional Owners! 

The Youth Coordinator plays a pivotal role in amplifying the voice and participation of 
young Reef Traditional Owners in ReefTO programs and governance. This is a unique 
opportunity to be part of an innovative and visionary movement for change, working 
alongside a passionate team of Reef Traditional Owners and leaders. 

You will lead the development and coordination of youth-focused initiatives, ensuring 
that young people are meaningfully engaged and represented across all aspects of 
ReefTO’s work. This role offers space for creativity and experimentation with a focus 
on fostering the next generation of Young Reef Leaders. 
 

Key Responsibilities 

 Establish and coordinate the ReefTO Youth Reference Group, ensuring 
inclusive and culturally appropriate engagement. 

 Collaborate with the Programs & Engagement team to design and deliver 
youth-specific engagement activities, through the regional dialogues. 

 Integrate youth programming across various program areas to ensure 
consistent and impactful youth involvement. 

 Together with the Youth Reference Group, lead youth programming for the 
Sea Country Summit 2026, ensuring strong youth representation and 
participation. 

 Shape and contribute to youth-focused communications, including digital 
content, storytelling, and outreach strategies. 

 Support leadership development among young Reef Traditional Owners, 
creating pathways for growth and empowerment. 

 Provide regular reports and updates on what’s happening in your area of 
responsibility. 

 

 

What Does Success Look Like? 

Success in this role means that young Reef Traditional Owners are actively involved in 
shaping the future of ReefTO. In collaboration with other teams in ReefTO, the Youth 
Coordinator will successfully create inclusive, culturally grounded spaces for youth to 
lead, contribute, and grow.  

The ReefTO Youth Reference Group will be a vibrant, empowered group of young 
people that reflects the diversity and strength of young voices across Sea Country.  

Opportunities specific to youth will be embedded across all program areas, and the 
Sea Country Summit in September 2026 will showcase strong youth leadership and 
participation. 
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Ultimately, success means that young people feel heard, valued, and supported—and 
that they see a clear pathway to leadership in contributing to a Healthy Reef and 
Healthy People (in whatever way is most meaningful to them). 

How We’ll Measure It 

Success in this role means that young Reef Traditional Owners are not only present 
but are actively shaping the future of ReefTO. In collaboration with other teams in 
ReefTO, the Youth Coordinator will have successfully created inclusive, culturally 
grounded spaces for youth 

Together, we’ll come up with a set of qualitative and quantitative indicators to track 
success, such as: 

 Establishment and coordination of the Youth Reference Group, including 
regular meetings, participation rates, and member feedback (aligned with the 
Terms of Reference). 

 Youth engagement in regional dialogues, measured by attendance, diversity 
of participants, and the sharing of youth perspectives as part of the data 
collected on preferences for a Sea Country Alliance. 

 Youth-led contributions to the Sea Country Summit 2026, including the 
development and coordination of plans to showcase youth voices and 
perspectives, and feedback from participants on the strength of this opportunity. 

 Integration of youth programming across ReefTO, assessed through 
internal program reviews and collaboration metrics. 

 Reach and impact of youth-focused communications, including 
engagement analytics (e.g., social media reach, content shares) and qualitative 
feedback, as well as youth involvement in content creation initiatives (as 
appropriate). 

 Leadership development outcomes, such as the number of youth supported 
in leadership roles, mentorship opportunities created, and personal growth 
stories shared by participants. 

 

 

About You 

We are on the lookout for a motivated Youth Coordinator with experience in developing 
and delivering programs and initiatives who is ready to hit the ground running and 
contribute to ReefTO’s strategic and operational objectives.  

You should have: 

 Strong understanding of, or connection to, Reef Traditional Owner communities 
and cultures. 

 At least 4-5 years’ experience working with youth, particularly in Indigenous or 
community-led contexts. 

 Excellent communication and facilitation skills, with the ability to engage diverse 
audiences. 
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 Creative thinker with a passion for youth empowerment and social change. 

 Strong organisational skills and ability to manage multiple projects 
simultaneously. 

 Collaborative and adaptable, with a willingness to learn and grow within a 
dynamic team. 

 Cultural competence – deep respect for, and ability to understand the 
perspectives of Reef Traditional Owners. 

 Governance experience or experience in event planning or communications is a 
plus. 

 

What We Offer 

 A chance to be part of a visionary and supportive team. 

 Opportunities for professional development and cultural learning. 

 A chance to be creative and experimental in a supportive workplace. 

 A platform to make a meaningful impact on the future of the Reef and its 
Traditional Owners. 

 Flexible working arrangements and a culturally safe workplace. 

 Competitive remuneration. 

 

The Workplace and Culture 

We are fully committed to building a strong, agile team and to fostering a positive, 
flexible and supportive work culture. We are a small team – we think it is important to 
have each other’s back and for us all to be aligned and working towards a shared 
vision and goals. To achieve this, we need different points of view, and we encourage 
the team to respectfully disagree and challenge one another with the aim of reaching 
the best possible outcome. 

ReefTO supports flexible working arrangements. This includes consideration of 
working-from-home and/or in an office, job share arrangements, and of course, 
appropriate leave entitlements to enable team members to fulfil cultural and family 
responsibilities. What is important to you in terms of flexible working arrangements? Let 
us know!  

ReefTO does not currently have a physical office presence, other than a small co-
working space in Brisbane. This position is flexible and can be filled remotely within 
Queensland (preference for within the Reef catchment). 

Pollination Foundation (the ReefTO Taskforce Host Organisation) is an equal 
opportunity employer committed to providing a working environment that embraces and 
values diversity and inclusion. We encourage people of all backgrounds to apply. If you 
have any support or access requirements, we encourage you to advise us at the time 
of application. We will then work with you to identify the best way to assist you through 
the recruitment process. 
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How to apply  

Please apply by submitting a cover letter outlining what you bring to the ReefTO 
Taskforce (2 page maximum), and a short CV.  

You must hold the right to work in Australia. 

Applications close: 12pm (noon) on Monday 23 June 2025  

Due to the volume of hiring the ReefTO is currently doing, we don’t have the capacity 
to handle individual enquiries about positions. 

 
We respectfully acknowledge the continuing land, sea and sky country management 
and custodianship of the Great Barrier Reef by Aboriginal and Torres Strait Islander 
Traditional Owners, whose rich cultures, heritage values, enduring connections and 

shared efforts continue to protect the Reef for future generations. 
 


